
SIGN UP HERE:  WWWW.TEALAROUNDTHEWORLD.COM
ARE YOU REGISTERED FOR #TATW2021?

30 MIN // LOUNGE TIME:  Impromptu Networking, 
Opportunity to meet and greet .
60 MIN // 6 Open Spaces  covering Teal topics 
such as self-management,  wholeness,  and 
evolutionary purpose to choose f rom.
30 MIN // Closing  and Co-creation opportunities 
for Teal Around the World 2021.

AGENDA:

1.  How do you think data impacts you both directly (you’re aware of) and
 indirectly (unconscious about)? 
2. In the interest of wholeness, what do you think are ethical concerns around datafication?
3. Why do you think it is important to apply ethics to the use of data?
4. What do believe are vital ethical considerations for datafication?

Sherwin Juco

1.  What skills does HR have that are useful in a Teal transformation?
2. What roles does HR play during a Teal transformation? 
3. How do these roles evolve over the course of a transformation?
4. How is HR positioned to help implement the core tenets of Teal - Evolutionary Purpose,
 Wholeness and Self Management?

Romina Farrell

01.

02.

Ethical (Human) Implications
of Data-Driven Decision Making

What is the Role of HR
in a Transformation?

Simone Noussitou de Rham

Jörg Winkelmann

03.

04.How do I get from successful
to great?

Wholeness in the Sales Process
1.  How would sales conversation look like with more wholeness?
2. How to bring your whole self in sales conversation?
3. What context would support creating relationships that make it possible to bring more
 wholeness in sales conversations?
4. What can be a first step - action to experiment on this topic.

1.  How can we build a brand / organisational culture driven by purpose and values?
2. How do we enforce cohesive brand / organisational experiences across all our touch points?
3.  What do we need to do, to anticipate and embrace existing and future paradigm shifts?
4. How do we create “memorable moments” for humans (e.g. Employees and Customers)?

Lena Ski

05.We all Live in an Orange Submarine
1. What structures does Innovation create (in relation to problem-solving, compensation,
 work-life balance etc)

2. How to not go down with the Innovation ship? 

3. How could the world be different if there were no problems to solve?

Neha Sharma

06.Inner transformation to enable
outer transformation

1.  Knowing our Whole Selves: How did I become the person I am today?
2. Exploring our Growth Edge: What is most challenging for me in my life and leadership journey?  
 Who am I being that makes this situation difficult?How might reality be different?
3. Transforming the world around you: What am I called to do right now? Who am I called to   
 become to transform my ecosystem?

J A N U A R Y
2021 T O P I C S


